
 

Juice Inc. and Predictive Success invite you to Assess, 
Inspire, Ignite!, a three-hour roundtable specifically 
designed for leaders in the healthcare industry who 
want to maximize the potential of organizational data 
to manage talent and engage employees. 
 

This exclusive event will feature Franca Hoda, Director, 
Leadership Development Institute, Ontario Hospital 
Association (OHA), Michael Ebaugh, Director, 
Corporate Training & Development, Botsford Hospital 
and Brady Wilson of Juice Inc. 
 
Ut wisi enim ad minim veniam, quis exerci tation 
ullamcorper suscipit lobortis nisl ut aliquip ex ea 
commodo. Lorem ipsum dolor sit amet, consec tetuer 
adipiscing elit, sed diam nonummy nibh euismod 
tincidunt ut laoreet dolore magna aliquam erat 
volutpat. Ut wisi enim ad minim veniam, quis .  

Added Value  

When you register for 

this session, you will 

receive an email 

directing you to a link 

for a complimentary 5-

10 minute Predictive 

Index Survey.  

 

Upon completion of the 

assessment a 

representative from 

Predictive Success will 

contact you for a 15-20 

minute coaching 

conversation regarding 

your results. You will 

receive a print-out of 

your report at the 

Roundtable Event. 

 

 

 

 Seating is limited. 
Register here or call 519.822.5479 
 

Date 
Wednesday, May 6, 2009  
8:30 am-12:00 pm 
 

Agenda 
8:30 am Arrival, Continental Breakfast 
9:00 am-12:00 pm Roundtable Discussion / Networking 
 

Location 
Four Points Sheraton, Mississauga   
2501 Argentia Road, Mississauga, ON L5N 4G8 

The Role of Assessment Data in Talent 
Management & Employee Engagement 
 
 
 

Franca Hoda joined the OHA as the Director, Leadership Development Institute in 2008 and has 
recently assumed responsibility for the Provincial Health Human Resources Strategy.  Since 1989, 
she has held the senior human resources positions in a number of hospitals with responsibilities 
in areas such as recruitment and selection, compensation and benefits, employee and labour 
relations, occupational health and safety, organizational development and quality of work life.  
 

A current focus within the health care industry is an increasing need for leadership within 
organizations, and specifically a framework to manage talent.  In this session, Franca will 
introduce the Leadership Institute and discuss the need for a Talent Management Framework 
along with the critical success factors for talent management and the role of the CEO in this 
process. 
 
Michael Ebaugh is a passionate speaker who has trained more than 15,000 people in a wide 
variety of leadership and personal growth topics. He will bring a sense of fun to his presentation 
by combining a dose of psychological insight, with practical insights on how to help people 
engage in their learning and apply new connections. Michael will discuss the critical nature of 
self-awareness in leadership, and he will describe how his organization has used the Predictive 
Index as a tool to promote self-awareness, and the Juice Check as a path to facilitate individual 
and group awareness. 
 
Brady Wilson will facilitate this Roundtable event. He will also discuss the Five Drivers of 
Engagement and how they can be measured to boost energy levels at work, especially in an 
environment where uncertainty and change attempt to rob employees of their focus and weaken 
their engagement levels. 
 

Click here  
to register.   

Seating is limited for this 

complimentary event. 

Please RSVP  before 

Wednesday, April 29, 2009. 

 

JUICE INC.     
5420 Hwy 6 N., Suite 201  
Guelph, ON Canada N1H 6J2        
Tel: 1888-822-5479 
Email: info@juiceinc.com 
www.JuiceInc.com 

 

Assess, Inspire, Ignite! 
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