
Key Benefits
Build self-awareness in both

the mentor and mentee using

Behavioural Analytics

Learn how different

behavioural patterns can work

well together by understanding

similarities and differences

Discover new ideas and

perspectives and challenge

one another with open dialogue

Improve leadership skills with a

scientifically-backed

mentorship experience through  

meaningful feedback and

knowledge transfer 

Who Should Attend
Front-line managers

Supervisors

Employees/direct reports

Anyone interested in getting

involved in a professional

mentor/mentee relationship

-David Dorey, National Sales Director, TELUS

This half-day session offers participants a better understanding of how to
leverage Predictive Index Behavioural Data to build a mentor/mentee
relationship. The session explores how to become more self-aware and how to
recognize the ways in which your behavioural drives work with others. Sessions
are led by consultants who are experts in the discipline, in an accessible, easy-to-
digest format. Participants will leave the session with the skills to identify what
makes a mentorship experience so powerful and how The Predictive Index can
enhance a mentor/mentee relationship.

Mentorship is a crucial step in building and advancing one's
career, but not all mentor/mentee relationships are created
equally. An effective mentor views the relationship with the
mentee as symbiotic. Pairing mentors and mentees together
should not be done at random, and leveraging insights from
The Predictive Index makes it possible to facilitate mutually
beneficial, positive and meaningful mentorship experiences.

of attendees rated the virtual training a 5/5 when asked if
they believe they are better equipped to champion a
mentorship program in their organization.

To Register :  
Contact Julie Cane at jcane@predictivesuccess.com


